Beverly Public Schools

PARAPROFESSIONAL EVALUATION FORM

NAME

EVALUATOR

SCHOOL

DATE

	
	Exceeds Expectations
	Meets Expectations Consistently
	Meets Expectations Inconsistently *
	Does Not Meet Expectations *

	COMMITMENT TO ASSIGNMENT

· Displays interest and enthusiasm in work

· Demonstrates punctuality and consistency of attendance

· Maintains positive attitude and strong work ethic
· Accepts and carries out assignments willingly

· Uses work time productively

· Demonstrates initiative and resourcefulness

· Demonstrates flexibility and adjusts to change
	
	
	
	

	RESPONSIVENESS TO STUDENT NEEDS

· Interacts positively with students

· Displays concern for student health and safety
· Promotes age appropriate social behavior and interactions among all students

· Accepts individual differences

· Helps students to communicate in a positive manner
	
	
	
	

	INSTRUCTIONAL KNOWLEDGE & SKILLS

· Demonstrates knowledge of student’s IEP and implements the plan effectively
· Demonstrates knowledge of the district’s core curriculum relevant to assignment after appropriate training
· Demonstrates awareness of basic classroom/school routines

· Is successful in the reinforcement of skills

· Works well with groups or individual students
· Implements  modifies and adapts assignments according to the student’s IEP under teacher direction
	
	
	
	

	SCHOOL COMMUNITY RELATIONSHIPS

· Accepts guidance and constructive suggestions

· Works cooperatively and constructively with faculty and school staff
· Brings concerns / issues through proper chain of command

· Communicates effectively with the school community
· Is considerate of others
	
	
	
	

	PROFESSIONAL RESPONSIBILITIES

· Maintains accurate records, documentation, and reports associated with the position, as requested by the teacher
· Maintains professional appearance 

· Demonstrates confidentiality in all matters pertaining to students, their families, and teachers

· Follows through on directions

· Seeks professional development to improve skills when available
· Applies information gained through in-service and workshops in the classroom 

· Performs duties as assigned
	
	
	
	


Rating Scale
	Exceeds Expectations
	Indicates that the employee’s performance meets and sometimes exceeds expectations for performance in this position requirement.  Performance can be improved in the area(s) indicated, but current practices are acceptable.

	Meets Expectations Consistently
	Indicates that the employee’s performance meets expectations for performance in this position requirement.  Performance can be improved in the area(s) indicated, but current practices are acceptable.

	Meets Expectations Inconsistently *
	Indicates that the employee’s performance sometimes but not always meets expectations for performance in this position requirement.  Improvement activities are required to consistently meet standards.

	Does Not Meet Expectations *
	Indicates that the employee’s performance in this position requirement is not acceptable.  Improvement activities must be undertaken immediately.


(* The evaluator shall set forth the basis for any these ratings.)
Evaluators Comments

Employee’s Comments:

Employee**






Evaluator

**     The signature of the employee shall signify the receipt of this written evaluation report by the employee not necessarily approval of the contents of the written evaluation report.







2

